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Yearly Status Report - 2017-2018

Part A

Data of the Institution

1. Name of the Institution

YASHWANTRAO CHAVAN SCHOOL OF SCCI AL
VORK

Name of the head of the Institution

Dr. Shaly Joseph

Designation

Princi pal (i n-charge)

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 918329153608
Mobile no. 8975214074

Registered Email

ycj 235. ¢l @uni shivaji.ac.in

Alternate Email

yashsswi @mai |l . com

Address Jakat wadi
City/Town SATARA
State/UT Mahar ashtra

Pincode

415002




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

state

Name of the IQAC co-ordinator/Director

Ms. Sanpada Sankpal

Phone no/Alternate Phone no.

917350232682

Mobile no.

8668516079

Registered Email

sanpadasw@mai | . com

Alternate Email

gai kwadsanpadal65@mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ycssw. edu.in/BestPractice/ AQA
R-2016- 17. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ycssw. edu.in/ Cal ender/ ACADEM CCA
LENDAR201718. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACBITERIEICT Period From Period To
1 B++ 2.78 2016 05- Nov- 2016 | 04- Nov-2021
6. Date of Establishment of IQAC 02- Apr-2014

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

One Day Workshop on

27- Feb-2018 102



http://ycssw.edu.in/BestPractice/AQAR-2016-17.pdf
http://ycssw.edu.in/BestPractice/AQAR-2016-17.pdf
http://ycssw.edu.in/Calender/ACADEMICCALENDAR201718.pdf
http://ycssw.edu.in/Calender/ACADEMICCALENDAR201718.pdf

current situation of
woren rights, |egal
procedures and positive
ways of inplementation
Funded by Maharashtra
State Conm ssion For
Wonen, Minbai

I nt ernati onal yout hday
wi th national youth
anbassadors in

col | aboration with NYK

11- Aug- 2017
1

250

Three day state |evel

wor kshop on personality
devel opnent in

col | aboration with Al CUF,
Ker al a

20- Sep- 2017
3

110

Si x day National workshop
on Research net hodol ogy
sponsored by | CSSR

19- Feb- 2018
6

30

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
I NSTI TUTE FCC CSVB 2017 576000
365
I NSTI TUTE VI HAAN Al'liance India 2017 1668925
Ltd 365
institute WORKSHOP VBWC 2017 50000
1
Institute wor kshop | CSSR 2018 80000
6
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 3
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File



https://assessmentonline.naac.gov.in/public/Postacc/Formation/15818_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/15818_Minutes.pdf

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Preserving of BIODl VERSITY canpus syl | abus

I nnovative work wi th organisations of MOU

CBCS Syl | abus for BSWand MSW Cour se

Student representation in all conmittees

Teaching plan revision and inculcation of relevant topics in addition to
Uni versity

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

Qut come based educati on Qut come based teaching learning in
theory and fiel dwork enhanced with the
consci ous understandi ng of intended
out come of the courses

Mont hly neeting wi th nmanagenent Strengthened the functional areas with
the tinmely intervention of managenent

Field practitioners are invited for bj ective assessnent of students and

field work assessnent f eedback enriched students to provide

| earni ng notivation

Fiel d work placenent in organisation Trai ning i nput enhanced for the
wher e professional social workers are st udent s
avai |l abl e for gui dance.

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Col | ege devel opnent conmittee 08- Sep- 2018
15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to
assess the functioning ?



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/15818_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/15818_Quality.xlsx

16. Whether institutional data submitted to
AISHE:

Yes

Year of Submission 2018
Date of Submission 12- Mar - 2018
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

MS is in operation for office records,
accounts handling, adm ssion
procedures, capturing and processing
the marks of the exam nation,

at t endance managenent, and cl ass
schedul i ng and nmanagenent. Rubi x
software is also used for the

at t endance managenent of students. The
student data, enployee data, GRs, and
circulars fromthe University, social
wel fare, the governnent of Maharashtra,
UGC, Central governnent, scanned and
stored for ready reference. Student’s
schol arship data i s nanaged through the
M S system for various purposes |ike
record keeping. Ofice automation nade
of fice adm ni strati on easier and
paperless in a tinely manner.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

froma rural background and Marat hi

The college is functioning under the norns of Shivaji University Kol hapur. At
the end of the acadenic year, a neeting is held, and a plan about the academc
activities for the comng year is nade.
was used for reference in planning future activities. The fieldwork syllabus is
revi sed as per the feedback of the students and Fi el dwork agency supervi sors.
Mdtermfollowup is done to keep track of the teaching plan. Teachers take a
genui ne interest in conpleting the syllabus and substituting the classes by
fellow faculty in case of enmergency |eave. As the mpjority of the students hai
medi um Renedi al classes for English are
arranged on regul ar basis for MSWpart 1 and BSWPart 1 students. To
fam liarise the students with the outcome of the course, the institution
i nduction progranme is arranged for the entrants. As fieldwork is the backbone
of social work, orientation is given in each senmester regarding the fieldwork
syl l abus and the guidelines for effective learning. Also, Oientation visits
are conducted at the beginning of senesters. The advanced | earners and sl ow
| earners were given special assignnents to engage themin |earning. Teachers
are al so getting updated with the | atest know edge regarding the rel evant
topics of Social Wrk theory and practice and the sane is used in teaching the

The feedback received fromthe students




Practi cal
in the cl ass.

students.
t aught

with experts in the field.

assignnents are given by the faculty to apply the theory
Teachers are allowed to | earn new topics in consultation

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses

ni | ni |

Dates of Duration
Introduction
Ni | 0

Skill
Development

Focus on employ
ability/entreprene
urship

ni | ni |

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

Nill

ni |

Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

Ni |l

ni |

Nl

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
Ni |

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

ni |

Nill

Nill

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BSW

soci al work

143

VBW

soci al work

114

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)




Feedback Obtained

Institute believes in the value of feedback from stakehol ders to understand the
grow h opportunities. Institute has taken feedback fromall stakehol ders.
Students, parents, alumi, and enployers shared their val uabl e feedback.
Accordingly, the curriculumdelivery and adninistrative practices have been

i nproved. Feedback from parents helped the institute to understand the inpact
of learning in the lives of the students. Even the societal feedback about the
extension activities notivates the college to take up nore initiatives for the
benefit of the society and to have hands on experience for the teachers and
students. It inculcates the sensitivity to the burning issues of the society
and devel ops enpathy anobng students for the sanme. Action is taken as per the
feedback 1. Conputer |ab arrangenent 2. Skill-based training, 3, Inprovenent in
the canteen 4. Wrkshop on personality devel opment 5. Inclusion of students in
various acadenic committees.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BSW soci al work 50 90 50
VBW soci al work 60 120 60
No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2017 50 60 2 8 5

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
15 15 4 7 7 4

View File of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Institute has a strong student mentoring system. Student-centric teaching-learning and evaluation methods have
been used. Experiential learning through field placements, peer learning, challenging assignments for advanced
learners, and special attention and task to slow learners is given appropriately. Self-awareness and thought-
provoking activities are the customary features of the learning process. Students are exposed to field realities
and encouraged to critically examine the situation and to come up with alternative solutions for different issues.
Case studies, role plays, use of ICT-based tools give a wide range of experiences to the students. Seminar



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/15818_ict_tools_1636973632.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/15818_e_resource_1636973660.xlsx

presentations, fieldwork conferences, discussions, and experience sharing give them an opportunity to express
themselves. Skill labs have been arranged to improve the skill sets of the students. Participatory classes and
discussion methods have been used by all teachers to ensure the active participation of students. Debates,

poster presentations, wall posters, documentary films, etc are the assignments that elevate the creativity of the
students. Each student is provided with the opportunity to approach any faculty to clarify their doubts and get
inputs to groom their innovative ideas. Necessary improvement also is being provided to mould students into
professional social work. The Parent-Teacher concept is highly appreciated practice in the institute. It helps to

mentor students closely. The faculty meets the students daily in the morning. During this, the dress code of the

students, their appearance, punctuality, etc are observed by the teacher. Furthermore, the alumni appropriately
mediate as students progress in each semester, as per the need to provide a wider outlook about the global

needs of social work practices, especially in social inclusion.

Number of students enrolled in the
institution

257

Number of fulltime teachers Mentor : Mentee Ratio

15 1:17

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions

positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

15

10

5

5

3

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2017 Samat a Mane Assi st ant I CSSR Phd
Pr of essor fell owship
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

MEW 442 SEML 27/ 11/ 2017 10/ 01/ 2018

MEW 442 SEM | 05/ 04/ 2018 06/ 07/ 2018

VEW 442 SEM I 12/ 11/ 2017 06/ 12/ 2017

MEW 442 SEM V 18/ 04/ 2018 06/ 07/ 2018

BSW 441 SEML 20/ 11/ 2017 06/ 12/ 2017

BSW 441 SEM | 16/ 04/ 2018 06/ 06/ 2018

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Col | ege conducts continuous internal assessnent for all the theory papers and
fieldwork. 20 of marks are allotted for internal assessment. Internal
assessnent is based on descriptive class test, attendance, sem nar

presentation, open book test, article review, book review and cl ass



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/15818_Honours_recieved_1637989766.xlsx

participation. There is a provision for retest for those who miss the
assessnent for genuine reason after getting perm ssion from exam depart nent.
Performance of the students is discussed with students and consultation wth
parents has been done during parents neeting. Internal assessment criteria are
di scussed with the students in the beginning of the year. Hone assignnents have
been allotted to the students well in advance and they have to submt the
assignnents in handwitten with necessary reference in the APA style which give
them a hand on experience to review articles and books. Viva-voce and witten
exam nation is conducted to assess the field work [ earning of the students
during their concurrent placenent, block placenent training as well as study
tour. Field practitioners are also involved in conducting the viva voce to nake
t he assessnent nore objective.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Academ ¢ cal endar is prepared at the beginning of the acadenic year
i ncorporating the acadeni c cal endar of Shivaji University and get approved by
the staff council and I1QAC. It include dates of reopening , entrance
exam nation, induction and wel cone cerenony of newconers, holidays, institute
day, commencenent and end of the semester, schedule of fieldwork, internshinp,
semester break, internal assessnent and tentative end senmester exam nation,
study tour, study |eave, farewell programme and preschedul ed workshops and
conferences, special events, observing special days. The acadenic cal endar
provi des a road mappi hg and planning of different academ c activities. However,
the calendar is flexible to accormbdate certain activities as per the need of
the tine.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ycssw. edu.in/BestPractice/Programme%?0Qut cones. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
442 MEW sem v 48 46 95.8
442 VEW SEM | 55 52 94. 54
441 BSW SEWVI 45 45 100
441 BSW SEM V 45 44 97.8
441 BSW SEM | 50 47 94
No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://ycssw. edu.in/BestPractice/student %0sati sfacti on¥%20survey%®02017-18. pdf

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION



http://ycssw.edu.in/BestPractice/Programme%20Outcomes.pdf
http://ycssw.edu.in/BestPractice/student%20satisfaction%20survey%202017-18.pdf

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
M nor 365 i cssr 0.8 0.8
Projects
No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

NI L NI L

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

NI L NI L NI L Nill NI L

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L Nil |

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

NI L Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal SOCI AL WORK 12 0

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

NI L Nill

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index




Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NI L NI L NI L Nill 0 NI L Nill
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L NI L NI L Nill Nill Nill 0
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
Present ed 2 3 Nl Nill
papers
Resour ce Nill Nill Nill 3
per sons

At t ended/ Semi Nill 14 Nill 14
nar s/ Wor kshops
No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Cyber crine FCC 1 3
awar eness
I nt ernati onal FCC 1 3
educati on day
wor | d feeding FCC 1 3
awar eness progr anme
saf e not her hood FCC 1 3
Saf ety awar eness I ndutries 2 20
to enmpl oyees in the
i ndustries in
Satara and Shirwel
Bal i ka Hapt a FCC 2 10
adol oscent heal th NYK 3 30
Beti Bacahavo Mukt ankan 3 15
Bi odi versity UN 1 37
Canpai gn

No file upl oaded.




3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NI L

NI L

NI L

Nill

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Ni r bhaya Pol i ce street play 2 15
Pat hak Depar t ment
Beti padao FCC LI ecture 1 10
Beti Bachavo
Swachat a FCC and NYK ACTIVITY 1 25
Abyan awar eness
Education for FCC | ecture 1 10
girls
gender NYK and wor kshop 3 110
sensi tation
| eprosy civil survey 3 30
treat nent and hospi t al
prevention
HI V/ Al DS civil rally 3 75
Awar eness rally hospi t al

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Leadership students | ead col | ege 2
traini ng scheme

research Facul ty | CSSR 6
nmet hodol ogy
wor kshop

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

Fi el d work

Pl acenment

Bl ock CGodr €]

Boyce M g.

01/12/ 2017

31/ 12/ 2017

students




Trai ni ng

Co. Ltd.,
Lawki m
Mot or s
G oup,

Shi ndewadi ,

Shi rwal ,

Sat ar a.

Fi el dwor k Concurrent
Pl acenment

Trai ni ng

Kranti si ngh
Nana Pati |

Cener al
Hospi t al ,
Sat ar a.

04/ 08/ 2017 31/ 03/ 2018 students

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
nil Nill nil Nill

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
7.02 5. 67
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roomns Exi sting
Senmi nar Halls Exi sting
Classroons with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
Classroonms with W-Fi OR LAN Exi sting
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
nil Partially nil 2016
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 7107 2675597 473 225214 7580 2900811



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/15818_Linkages_1637991028.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/15818_augmentation_details_1637136513.xlsx

Books
701 542395 Nl Nl 701 542395
Ref er ence
Books
Journal s 38 35539 30 72235 68 107774
e- Nl 5900 Nl Nl Nl 5900
Journal s
CD & 191 40350 191 40350 382 80700
Vi deo
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
ni | ni | ni | Ni |l
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 45 1 1 4 1 1 0 0
g
Added 0 0 0 0 0 0 0
Tot al 45 1 1 4 1 1 0 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
100 MBPS/ &BPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

ni |

N L

4.4 — Maintenance of Cam

pus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

10.6

8.2

0. 85

0. 68

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in

institutional Website, provide link)
The cl assroons, |ibrary, conputer |ab, playground, hostel, semnar hall, etc
are nmade avail able for the students who are adnitted to the college. As per the



NIL

policy of the college, they can use it at the optinmum]level for all acadenic
activities. Simlarly, it is being provided for the government and non-
gover nnent organi sation to conduct various prograns for the cause of humanity
as per the availability causing no inconvenience to the students and faculty.
The nmai ntenance and cl eani ng of the canpus are done very cautiously with the
hel p of nonteaching staff and occasionally outside agenci es have been appoi nted
for mai ntenance work. Agencies have been hired for plunbing and electricity
work and al so for nmaintaining all computer systens. Inverters and al
el ectroni c devi ces have been nmaintained well. The staff can nake use of the
computer systemwith the internet at their own seating place. The nai ntenance
of UPS and generator is regularly done. CCTV caneras are installed with ful
coverage of all classrooms, girls’ hostel, and inportant places on the canpus.
The library is well naintained, nodern equi prent |ike a vacuum cl eaner is
provided in the library to maintain the cleanliness and safe custody of books.
A special place for research scholars has been arranged in the library. Grls’
Hostel is been provided with a library, conputer and maintained in an
environment-friendly atnosphere. The biodiversity canpus provides 6 |awns for
the students and faculty with a | earning environnent. Occasionally cl asses,
group di scussions, snmall programs, etc are conducted in open |lawns. An
anphi t heater is surrounded by pleasant greenery. It is used by students to

conduct small events. Sports equipnent |ike football, volleyball, cricket set,
Carom board, chess, badmi nton, etc is provided to students for use after their
cl asses.

http://ycssw.edu.in/BestPractice/Y CSSW-Infrastructure-and-Utilization-Policy.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support schol arshi p 9 21000
frominstitution
Fi nanci al Support
from G her Sources
a) Nati onal schol arshi p 138 486900
b) I nternati onal Nill Nill Ni |
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
renmedi al coachi ng 10/ 09/ 2018 110 Bodhi cl asses
Yoga AND 23/ 10/ 2017 30 Dr. Shaly Joseph
MEDI TATI ON
Ski |l enhancenent 04/ 12/ 2017 110 experts from
traini ng di fferent
organi sation
per sonal 20/ 09/ 2017 15 Vani ta Kanbl e
counsel l'i ng
ment ori ng 13/ 09/ 2017 257 all faculty
No file upl oaded.



http://ycssw.edu.in/BestPractice/YCSSW-Infrastructure-and-Utilization-Policy.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/15818_Scholarships_1637138577.xlsx

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who | studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2017 npsc/ upsc 30 Nill Nill Ni |l
coachi ng
2017 NET/ SET 25 Nill Nill Nill
Coachi ng
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
1 1 3
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Magi ¢ Bus 10 1 Eagl e 5 1
Bur gnmann
I ndia Pvt.
Ltd.,
Munbai .
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2017 38 Bachel or Soci al VBW
of Soci al Wor k Yashwant r ao
Wor k Chavan
School of
Soci al Work,
Satara
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

Nill

Nill

No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/Placement/15818_Placement_1637139459.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/15818_Progression_1637139477.xlsx

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Onam cel ebrati on col | ege 240
annual sports day col | ege 225
annual traditional day col | ege | evel 90
street play conpetetion cool ege 10
sl ogan conpetition col I ege | evel 257
poster conpetetion col l ege | evel 257
El ocution district |evel 4

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
Ni |l ni | Ni Tl Nl Ni |l Nill Ni |l
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

As an institutional policy, students representatives have been nominated in
different committees of the institute in a denocratic manner. The student
council is fornmed at the beginning of the year as per the university
guidelines. It is actively involved in all the activities of the institute. The
council act as the |iaison between the students and authorities. The students
bring to the attention of the authorities regarding the need of the students as
wel | as the devel opnent of the institute. The sports and cultural conmmttee
coordinates the cultural as well as sports events. Student representatives of
each class play a vital role in the overall functioning of different committees
as well as the day-today functioning of the college. They are involved in the
managenent of different events as well as organi zing sem nars and wor kshops.
The opinion of the student representatives is sought in keeping track of the
discipline and fulfilling the academ c needs of the students. Every committee
functions under the guidance of the faculty. Comrittee neetings have been held
regul arly under the chairmanship of the Principal. The nmanagenent of the
institute has an open-door policy for student representatives to discuss the
concerns of the students. Students’ representatives have an active |inkage with
alumi of the college and interact with themfor various purposes including
know edge sharing, internships and job pl acenent

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

100

5.4.3 — Alumni contribution during the year (in Rupees) :




0

5.4.4 — Meetings/activities organized by Alumni Association :

Alumi association is not registered. But alumi are quite active and have
direct interaction with the institute and |likewise with the students. They acts
as anbassadors of the institute and refer students for adm ssion, placenent,
training, recruitnent and also to bring in various projects. They occasionally
conduct lectures for the students as well as work as resource person. Al umi
are great source of expertise for the students. They share their know edge and
experience with the roll over students and help them groomtheir personalities.
Alummi are involved in entrance exam nation, conducting fieldwork viva voce
exam nation and updating the syllabus as per the market needs.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

1. Progranme Management Cenerally Mental health day on Cctober 10th is managed
by Medi cal and psychiatric departnment and it is a one day programe. A neeting
was held to plan about the same where all department faculty, managenent
representative, office staff, student representative were present. Al agreed
in the neeting that this year it would be collaborative programme of one week
i nvol ving different stakeholders. It was decided to plan at class level faculty
at departnental level to brainstormon it and come with ideas. After
consultation at different |evel one week programe neki ng awar eness about
mental health in villages, post offices, industries and main public places have
been decided. Different classes and departnent have shoul dered responsibility
for different programme at different places. Responsibilities were raising
funds, contacting resource persons, conducting and perform ng street plays,
identifying villages, industries and post offices and collaborating with them
conducting sl ogan and poster conpetition and giving advertisenment. Al these
activities conducted very snoothly because of decentralisation and
participative managenent. NYK and industries sponsored the event. The event was
hi ghly appreci ated by the Managenent, industries and postal enmployees and
villagers. Mdre than two thousand people directly benefited fromthe event. 2.
Bl ood donation canp: Bl ood donation canp is nostly conducted in co-ordination
wi th general hospital or sonetime with private bl ood banks. Satara is a town
pl ace, many youth nmandal s(clubs) take initiative to conduct blood donation
canmp. However, at YCSSWwe keep the date 1/10 reserved for the canmp. YCSSW
pronote to work with government machinery. Hence, we coordinate with Kranti
Si nha Nana Patil General Hospital to hold such canp in the canmpus. During this,
the representative of hospital initially explains the students and ot her people
regarding the concept of blood donation, need, why young peopl e should donate
bl ood, what care to be taken after blood donation, etc. Hospital team college
staff and students, relatives/friends of students, alumi, villagers, staff of
ashranschool, all participate in this Progranme. MPSW departnent takes the |ead
to coordinate the canp. Along with the bl ood donation, Hb testing of the
students is also done, especially for girl students but boys are al so incl uded.
Vol untary bl ood donation is stinulated anong the students and staff.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):




Strategy Type

Details

Curri cul um Devel opnent

Statutory committee of the
university, faculty review committee
regul ar staff council review, feedback
fromal umi and enpl oyers have been in

pl ace for review ng the syllabus
internally as well as externally.
Regardi ng CBCS 3faculty of the college
are nenbers of the commttee. After the
nmeeting at university at the college
I evel neeting with all faculty nenbers
hel d and shared the responsibility of
fram ng the syllabus in the neeting
hel d on 9th October 2017. Faculty
menbers have been allowed to attend
sem nars and conferences. Faculty
devel oprnent programmes have been
arranged to give pedagogi cal input to
the faculty.

Teachi ng and Learni ng

Teachi ng pl an has been nade at the
begi nning of the academ c year. First
m d senester review of the conpletion
of the syllabus held on Septenber 20th

2017.skill labs, field visits, ICT
based teachi ng and | earni ng,
participatory and student centric
practi ces have been adopted in teaching
| earni ng process. Learning by doing
approach help the students to learn the
theory by practicing in the field.
Renedi al cl asses have been arranged.
Chal | engi ng assi gnnments have been
provi ded to advanced | earners. Peer
| earni ng and val ue education is he
regul ar feature of the teaching
| earni ng process. Study tour and rura
canp for the final year and first year
students have been held to enhance the
field exposure to the students

Exam nati on and Eval uati on

The col |l ege adopt the university
regul ation for the conduct of the
exani nati on, Continuous interna

eval uation is conducted internally by
the faculty to make sure the continuous
eval uati on and feedback to the students
to progress in their learning. It is
done under the supervision of the
faculty. Field work agency supervisors
are involved in the evaluation of the
fieldwork of the students. Eval uation
formis getting filled fromthe agency
supervi sors. After the evaluation each
faculty present the performance report
with staff council and parents neeting.
Low perforners have been given speci al
attention and in case of necessity




parents have been consulted to rectify
their study pattern, Best performers
are appreciated publically to boost

their norale. Performance based

schol arship is awarded by staff menbers

and alumi. C ass assignnment as a part
of continuous evaluation held on 4th
and 5th April 2018 for all classes.

Sem nars of each theory paper held for

all the students.

Research and Devel oprent

Resear ch net hodol ogy wor kshop for
research scholars held with the
sponsorship of I CSSR wherein research
scholars fromall over India
partici pated. College give specia
attention to develop a research culture
anong the students. PG students are
encouraged to undertake research
proj ect. The students have been given
opportunity to participate in workshop
on research net hodol ogy. CGui dance has
been provided to pursue Mhil and Ph.D
after their PG During their studies
efforts have been taken to develop a
scientific tenper and analytic m nd and
under st andi ng about scientific
procedures and net hods.

Li brary, | CT and Physi cal
Infrastructure / Instrunentation

Orientation about the use of library
hel d at the begi nning of the year.

Li brary hour is allotted to each cl ass
for encouragi ng readi ng habits anong
the students. 15th October is
cel ebrated as reading day on the
occasion of Dr. Abdul Kalanji’s birth
anni versary. Exhibition of books take
pl ace on inportant days |ike world
nmental heal th day, senior citizens days
etc. ICT and Physical Infrastructure /
Instrunmentation: Conputerised data
base, open access, photocopying
services, reference services, inflibnet
services are available in the library

Human Resour ce Managenent

Recruitnent of the staff as per the
rul es of the state governnent
departnent of social welfare. The
managenment enpl oys tenporary staff
teachi ng and non teaching staff to
manage t he workl oad of the vacant post.
Trai ning and devel opnent of the staff
is given due attention. Welfare of the
enpl oyees al so is given due
consideration. Unity in diversity is
the special feature of the manpower in
YCSSW We have staff fromdifferent
parts of India and they belong to
different religion. Training for
nont eachi ng staff held on 1st Septenber




2017 . Non teaching staff is allowed to
have a uni formwhich is suggested by
t hem and was sponsored by Managenent.

I ndustry Interaction / Collaboration

The coll ege collaborate with
i ndustries, national and internationa
NGCS, Governnment departnent for
training, job placenent, research and
proj ects surveys, awareness buil di ng,
etc. Some progranmes are sponsored by
i ndustries. Safety week awareness
programre held in the industries of
Satara and Shirvel from March 4th to
11March 2018, where in poster
exhi bition and street plays were
perfornmed by the students of Human
Resource Managenent. Col |l ege
col | aborate with em nent NGOs and
Hospitals for placenent and for
conducti ng soci ety enpower nent
pr ogr amres.

Adm ssion of Students

Admi ssi on of the students is through
the entrance exam nation and as per the
rules of Shivaji University and
Gover nnent of Maharashtra. Entrance
exam nati on assesses the aptitude of
the students to pursue social work
career. Pre entrance training is
arranged for the students of SC, ST,
VINT categories. Help desk is avail able
for counselling the students to give
i nformation about the course and
curriculum This process hel ps the
students and college to identify the
course as per the interest and

aptitude.
6.2.2 — Implementation of e-governance in areas of operations:
E-governace area Details
Pl anni ng and Devel opnent Parti al
Admi ni stration parti al
Fi nance and Accounts parti al
St udent Admi ssion and Support parti al
Exam nati on parti al

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend
of professional bodies during the year

conferences / workshops and towards membership fee

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
Nill nil ni l nil Nill
No file upl oaded.




6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2018 Resear ch nil 15 Ni |l
nmet hodol og 19/ 02/ 2018 |24/ 02/ 2018
y wor kshop
2017 nil wor k 2 8
profile 01/ 09/ 2017 |01/ 09/ 2017
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

society, tea club,
confortabl e seating
arrangemnent, fl exi
for female faculty to
attend the kids during
wor ki ng hours.

tinme

emergenci es of self and
fam |y nmenbers. Two
nont eachi ng staff were
assi sted by giving Rs.
20000 to neet nedical
expenses when they net
with acci dent

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
TOT training 15 16/ 08/ 2017 16/ 08/ 2017 1
on life skills
Resear ch 15 19/ 02/ 2018 24/ 02/ 2018 6
Met hodol ogy
No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
10 15 6 8
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Loan facility from Loan schene, financi al Wai ver of fee,
enpl oyees cooperative assi stance for nedical financial assistance for

bl ock pl acenent training,
study tour and nedi cal
expenses in energency
situations. Rs. 31500
given for economcally
poor students to neet the
academ c expenses.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Internal as well
been kept as per the

as external

audi t
i ncone tax act and all
account s depart nent

i s done by statutory bodies and records have
paynent are made through the

year(not covered in Criterion III)

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the




Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

I ndi vi dual s and 1189052 obj ects of onstitute
or gani sati on

No file upl oaded.

6.4.3 — Total corpus fund generated

1189052

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c No Nill No Nill
Adm nistrative No Nill No Ni |l

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

There is no registered association. Regular neeting with parents are held at
regular intervals. Institute conducts need based awareness progranme for the
parents. Parents act as anbassadors of the institute and refer students for
adm ssion. They give val uabl e suggestion and witness the benefit derive by the
students during the period of study

6.5.3 — Development programmes for support staff (at least three)

The support staff has given opportunities for innovative practices in
housekeepi ng. The commobn dress code as per the choice of support staff has been
approved and sponsored by the managenent. Support staff was taken with the
students for a study tour to have wi de experience about devel opment sector and
est eemed organi zati on and the expenses have been born by the managenent

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Students centred teaching | earning process 2. Need based soci al
responsibility initiatives 3. Research pronotion 4. ldentification of esteemed
organi sations for placenent of students 5. Enviornnment protection initiatives

6. Strengthening of students support activities

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF No

¢)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 one day 27/ 02/ 2018 27/ 02/ 2018 27/ 02/ 2018 Nill
wor kshop on
current

situation of
wonmens ri ght
| egal




procedur es
and positive
ways of i npl
enment ati on
sponsored by
Mahar ashtra
State

Conmi ssi on
for wonmenby

2017

Three day
state | evel
wor kshop on
| eader ship

and
personality
devel opment
in
col | abration
with Al CUF
and
Uni versity
| ead col | ege
schene

20/ 09/ 2017

20/ 09/ 2017

22/ 09/ 2017

NiTl

2017

Yout h
vol unt eer
training

18/ 06/ 2017

18/ 06/ 2017

12/ 07/ 2017

Ni |l

2017

yout h
vol unt eer
training

20/ 07/ 2017

20/ 07/ 2017

03/ 08/ 2017

Nill

2018

yout h
vol unt eer
training

19/ 03/ 2018

19/ 03/ 2018

26/ 03/ 2018

Nill

No file upl oaded.

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Savi t hri bhai p 03/01/ 2018 03/ 01/ 2018 89 50
hul e nmenori al
| ecture
I nt ernati onal 08/ 03/ 2018 08/ 03/ 2018 109 120
Wnens Day
Bet i Bechavo 17/ 07/ 2017 10/ 11/ 2017 8 7
awar eness
Wor kshop on 01/ 12/ 2017 31/ 12/ 2017 50 40
gender equity
Shahu Mahar aj 26/ 06/ 2017 26/ 06/ 2017 20 34
Jayanti




7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources
Solar energy is used in Grls hostel and biogas plant is initiated.
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 1
Ranp/ Rai | s Yes 1
Rest Roons Yes 1
Scri bes for exam nation Yes 1
Provision for |ift No Nill
Speci al skill Yes 1
devel opment for
differently abl ed
students
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2017 4 4 17/ 07/ 2 180 soci ety gender 120
017 enpower e | equal ity
nt activi
ties
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Reserach Code of ethics
for students

11/ 09/ 2017

Research code of ethics
for research schol ars
whi ch include the ethics
to be foll owed by
researchers

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Mant han 03/ 07/ 2017 30/ 04/ 2018 257
j agar 03/ 07/ 2017 31/ 03/ 2018 257
Know your 01/ 06/ 2017 31/ 05/ 2018 257
constitution
Addr essi ng by 01/ 06/ 2017 31/ 05/ 2018 257
first nane

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/15818_Inclusion_1637832634.xlsx

Envi ronnent protection and conservation is one of the major concerns of the
institute. The awareness regarding the same is created through various
programe. Col |l ege has a biodiversity canpus of 14 acres with variety of flora
and fauna nai ntai ned naturally by the dedicated staff and managenent. Canmpus is
full of trees bearing fruits which serves to attract birds as well. Canpus has
coconut , mango and chi kku trees. Every year tree plantation drive is done by

the students, faculty and nanagenent. The canpus is served as a habitat for al
types of birds and snall animals especially in the sumrer. Students keep water

feeding arrangenent in the summer to serve the birds and aninmal. Natural beauty

of the landscape is well maintained in the canpus. Six lawns in the canmpus
provi de spacious place for the student for study, discussions extracurricul ar
activities and small neetings. During the holidays, senior citizens visit the
campus and spend tinme confortably in the canpus w thout any disturbance. The
canmpus provides a neeting place for governnent departments in certain

occasions. Plenty of natural lights and ventilation is provided in the canteen
library and hostel. Solar systemis provided wherever feasible to nmake sure the
use of natural light. LED lights have been installed in all class roons and

staffroomand in office. Sate managenent systemis eco-friendly. Oganic
wast es, non- bi odegradabl e wastes are separated. Due care is taken in managenent
of the e-waste. Non potable water is used for the garden. For effective
preservation of water rain water harvesting is arranged. To Reduce paper
wast age e- circular is used. College organi ses awareness canpaign in villages
and field work agenci es regardi ng environnent awareness and preserving nature
and saving water. Being in the canpus students, faculty and all stakehol ders
devel op a consci ousness regarding eco friendliness and conservation of
envi ronment .

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Title of the practice: Know edge Sharing by Alumi 2. The context Al umi are
an asset and inportant stakehol ders for any educational institution. Students
of YCSSW have al ways | ooked up to ‘ideal’ seniors anpong the alumi for
inspiration and to understand the culture of the institute. Every year about
100 students leave the institute after conpleting the course and the sane
nunber conme in. W have a good percentage in terns of enployability of our
students and nany of themare in good positions in governnment as well as non-
gover nnent organi sations, industries, CSR w ngs, hospitals and research
institutes. W have the practice of inviting and hosting our alumi at the
institute to share their experiences with the rollover students. They share
stories of their successes and struggles in their lives and careers and give
tips to students on how to overcone them Such interactions have hel ped
students gain inmensely fromtheir experience and al so get their help when they
go into the field. 3. Objectives of the practice 1. To build a strong and
prof essi onal relationship between alumi and rollover students 2. To bring
Soci al Work know edge already acquired by alumi with rollover students 3. To
understand the chall enges and obstacles in the field of Social Wrk and also to
know how to overcone them 4. To appreciate and notivate alumi for their
achi evenments 5. To see how past students have progressed in their lives and
careers and take suggestions fromthemto make changes in the syllabus. 4. The
Practice: Fromyear 2014 YCSSWis regularly arrangi ng neetings and get together
for alumi in the college premse. In 2016 they fornmed a body of 13 nenbers.
Many of the alumi are working in different governnmental and non - governmenta
organi sations, industries and CSR cells of conpanies, hospitals and
rehabilitation centres as well as they also are active in politics. New
students in the college are definitely searching for good gui dance for choosing
speci alisations and they also are in search of opportunities to understand the
field realities. So the easy and very effective way to provide this information




is our alumi. We called our alumi fromvarious fields and they shared their
experience with the students. Rollover students were asking their doubts to the
alumi in regard to opening and struggles in the field. W al so arranged
programes of felicitation for alumi in college as to notivate them and
appreciate them Students got proper information fromalumi about research
proposals, witing CVs, facing interviews, openings in the field, ethics of the
prof essi on, behaviour in the field, different approaches working as socia
wor ker etc. This was an opportunity for institute to build a strong bondi ng
with the alumi by arranging the guest lectures in the college. 5. Cbstacles
faced if any and strategi es adopted to overcone them 1. Wile coordinating the
alumi guest lecture it was little difficult to get the availability of the
alumi in the working days. But prior schedule of programme nade it easy to get
themin work days. Sone tine students and alummi were convinced to be coll ege
on holidays too. 2. It was little difficult for institute to get exact phone
nunbers of alummi as nost of them have changed their nunbers after |eaving
col | ege, but facebook and other social nedia was used for this and we contacted
to the alumi to give their tinme for college. 3. Sone alumi are out of
district or out of state and countries, and so it was difficult to call them
physically in the college but because of social nedia it is easy to get contact
with them and we had conference al umi and students get know edge fromthem 4.
Rol | over students nostly are asking questions about job opportunities and their
salary which is actually a linit to conversation and so we gui ded students what
ki nd of questions to be asked to the alumi. 6. I|npact of the practice: (100 —
120 words) Alummi act as nodel for rollover students and because of the
| ectures they get notivated and encouraged to focus on their studies. They get
proper career direction and path which they can lead in their future course of
action. They got an idea about different roles and responsibilities which the
alumi are carrying in their respective jobs. The students got their doubts
clarified in regard to the field work and the different aspects of narket. They
came to know about the expectations of the enployers they cane to know about
different skills and qualities required in the field to carry on the jobs
ef fectively. Through such interactions it helped to build the network with
different alummi which are helping the rollover students for their training
pl acenents and for seeking enploynent opportunities. 7. Resources required: 1.
Avai lability of dates and schedule for progranme 2. Availability of alummi 1.
Title of the practice: CLEAN ENVI RONVENT AND GREEN CAMPUS 2. The cont ext
Yashwantrao Chavan School of Social Wrk, the only social work coll ege
affiliated to Shivaji University, Kol hapur, has always taken a green agenda. On
visiting the Canpus, one can experience the aesthetic and el egant buil di ng,
splendid | awns, and |ush green environnment conducive for teaching-Iearning
process. A Green Canpus is a place where environnental friendly practices and
education conbine to pronote sustainable and eco- friendly practices in the
campus. YCSSWis an environnental friendly institution. The college is |ocated
in a clean and pollution-free environnent is spread over 16 acres. The coll ege
invests all efforts to nmaintain beautify |lush green gardens all around the
campus and for this the college has been awarded by Vanashree Puraskar by
Maharashtra State Government. 3. Objectives of the practice « To create
awar eness regardi ng environnental policy anongst the students and the
managenent. ¢ To make campus eco friendly ¢ To nake canpus clean and green ¢ To
make canpus plastic free « To sensitize the students and staff regarding
Envi ronnental |ssues ¢ To protect and nurture the Flora and Fauna on the canpus
4. THE PRACTI CE PEDESTRI AN FRI ENDLY PATHWAYS Vehi cl e parki ng space is provi ded
out of the college canpus. As the canpus is vehicle free with some exceptions,
students and staff experience confort wal king through the pedestrian friendly
pat hways. The internal roads are lined with trees and they are properly
mai ntai ned . BAN ON USE OF PLASTIC Single-use plastic itens such as plastic
bottl es, bags, spoons, straws and cups are banned conpl etely and awareness is
created anong staff and students through orientation and display boards in the




prem ses. LANDSCAPI NG W TH TREES AND PLANTS Landscaping of the college is worth
seeing and refl ects aesthetic sense. The institute has a canopy of trees and
plants to nmake the environment pollution free to safeguard the health of al
the inmates. The | awns and the trees provi de shade and beautiful anbience.
Utnost care is taken to develop and naintain green | andscapi ng by trained
gardeners and supervisor. NO VEH CLE DAY To avoid the air pollution the
vehicles are not allowed in the canpus but they are parked in the parking area.
Qur coll ege has a separate parking area to avoid pollution. The Second
Wednesday of every nonth is declared as no vehicle/ bicycle day in our college.
No staff nenmber or students is allowed with vehicle on these two days and the
staff and student strictly follow these guidelines. It is environment friendly
and prevents pollution. RAIN WATER HARVESTI NG Rain water harvesting system has
been installed in the college building right fromits inception. The water from
rooftops is collected through down pi pes and di scharged in the ground as well
as in recharge pits near bore well through pipe lines in the canmpus. The system
ensures percolation of the rainwater into soil. PLANTATI ON PROGRAMVE THROUGHOUT
THE YEAR W regul arly undertake plantation programme every year. The plantation
program includes plantation of various types of nedicinal variety, wld plant
species in large nunbers. This program pronotes eco-friendly environnment, by
stepping up the oxygen |l evels on the canpus NO SMXKI NG NO TOBACCO I N CAMPUS
AREA Tobacco and tobacco products are strictly prohibited in the coll ege
prem ses and consum ng Tobacco and tobacco products is a puni shabl e of fence.
The instructions regarding this have al ready been given to the students and the
staff nenbers. The boards are displayed at various places in the coll ege.
DI SPLAY BOARDS ON COLLEGE CAMPUS Vari ous boards for the awareness on the
environment control, and tobacco free canpus, conservation of energy, tree
pl antati on and environnmental policy of college have been displayed for all the
st akehol ders. M Nl MUM USE OF PHOTOCOPY/ PRI NTI NG W take the al ready one sided
Phot ocopy papers in use to avoid the maxi mum use of papers. OBSTACELS FACED
Preservation and healthy growth of plants require a | ot of human resource
pl anni ng. Due to | ack of enough human resources, it becones really difficult to
maintain it. But with the help of the students we try to maintain the trees in
the canpus. Due to power cuts we are forced to use gensets which are polluting
to the environnment. The institution ains at increasing the nunber of plants
every year

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ycssw. edu.in/BestPracticel/ YCSSW®@0Best %20Pr acti ce 2017-18. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Yashwantrao Chavan School of Social Wrk established with a basic ai mof
imparting education to the downtrodden session of the society and thus to
pronote an inclusive society. In this context Institute give thrust on overal
devel opnment of the students. Keeping this on focus every alternative week we
conduct capacity inprovenent programme for the students. Em nent resource
persons fromdifferent field have been invited for interacting with the
students which include alumi also. Topics include personality devel opnent,
trends in social work practice, youth devel opnent, role of youth in nation
bui | di ng, environment conservation issues and sol ution, social reform novenents
etc. The students fromall take adm ssion in MSWand there is a need to orient
them about the contenporary issues. So focus is given to give basic know edge
to students to devel op appropriate attitude and inclination towards
prof essi onal social work. The vision of preparing the students as change maker
is materialised up to a certain extent is through Capacity | nprovenent



http://ycssw.edu.in/BestPractice/YCSSW%20Best%20Practice_2017-18.pdf

Programme. It is regular progranme for all students in addition to the regul ar
academ ¢ progranme.

Provide the weblink of the institution

http://ycssw edu.in/BestPractice/lnstitutional-Distinctiveness. pdf

8.Future Plans of Actions for Next Academic Year

1. CBCS syl |l abus of BSWand MSW Course 2. Strengthening of Alumi interaction 3.
Preservation of Biodiversity in the canmpus 4. Strengthening collaboration 5.

I ncul cation of enployability skills ampng the students 6. Upgrading library
automation 7. Apply for UBA Project
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